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CheersÊtoÊDave!ÊTheÊfamilyÊgathersÊforÊaprѐsÊskiÊinÊtheÊvillage 

2023 has been a pleasant one so far!  

As most of our clients already know, 
Helena Donaldson is no longer licensed 
as a financial advisor; however, true to 
form, nothing will stop her from con-
necting with clients (nay, not clients but 
true friends!). Helena will forever re-
main a part of team David Miner & As-
sociates and we wish her the best in her 
well-deserved retirement and all the life 
experiences to come!  

David took his first ski holiday in three years, as part 
of his 70th birthday celebrations! Despite qualifying 
for senior discounts, David looked like a teenager 
out on the slopes and relished in the opportunity to 
ski with Nalina and Maya – both of whom enjoyed 
their first taste of skiing, the chalet life, and ‘la tire 
sur la neige’ (maple syrup hardened on snow).  
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As at the end of April, the S&P 500 is up 9.2% 
on the year and markets are looking much better 
today than during the grind we’d endured in 
2022. Caution is warranted at this point, for 
although there are clear opportunities in pockets 
of the market, this isn’t without risk, and we 
expect volatility given the macro environment. 
The S&P 500 is sitting at above-average 
valuations relative to history, and the current 
setup is conducive for active management given 
that much of the year-to-date performance has 
been driven by only a handful of stocks. 
  
Taking a closer look at US markets, we can see 
that performance has been divergent. Year-to- 
date, the Russell 2000 is up a meagre 0.9% 
while the Russell Microcap Index is down 
5.3%. In a bull market environment, it is typical 
for small caps to lead the charge, and this is 
clearly not what is happening.   
 
Mega-cap tech has had momentum this year; 
some of these gains can be viewed as a reversal 
of the indiscriminate selling that occurred in 

2022 despite strong fundamentals. If we are in an environment where interest rates remain higher 
for longer, then the quality of a company’s balance sheet, financing arrangements, and the growth 
prospects from a revenue, earnings and cashflow perspective are going to materially weigh on 
valuations going forward. When debt was cheap, investors could afford to be patient with a given 
company’s growth story – this is not going to be the case going forward.  
 
Liquidity, and by extension, the availability of cash or debt, is a major driver of both consumer 
behaviour and corporate valuations. The US Federal Reserve met in early May, increasing rates to 
5.25% in what was expected to be the last hike as they pause to evaluate the success of their 
hiking campaign to date. The Bank of Canada paused their hiking campaign even earlier than the 
US given the heightened vulnerability of the Canadian consumer and household debt levels. 
Qualifying for debt has become increasingly difficult as debt-service ratios more acutely influence 
a bank’s willingness to lend.  
 
As mentioned in our last Communiqué, labour market dynamics have been shifting and that trend 
has moved beyond the tech sector as more companies across different sectors are discussing 
headcount reductions in their quarterly earnings reports. There is a distinct and inverse 
relationship between bank lending standards or liquidity and the job market – when debt is harder 
to come by employers often look to cut headcount.   
 
Tightening credit conditions, labour force trends, easing but sticky inflation and the inverted yield 
curve all point towards recession, however stability in corporate earnings, a resilient Europe and 
China’s re-emergence serve as reasons to remain invested.   

CharleeÊsurprisesÊGrandpaÊDaveÊatÊtheÊoffice 

Market Commentary 
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First Home Savings Account 

 

NalinaÊandÊMayaÊembracingÊspring! 

 

NalinaÊneedsÊaÊliftÊafterÊaÊtoughÊday 

 

 

Catch-up contributions are limited to one previ-
ous year at a time, thus the maximum amount 
that can be contributed in any one year is 
$16,000, subject to the lifetime contribution lim-
it. 
 
Unlike the Home Buyers' Plan, which requires 
withdrawn funds to be repaid over time, the 
FHSA allows for the full balance to be with-
drawn without any requirement to repay. Fur-
thermore, any funds not used towards the pur-
chase of a home, can be rolled into an RRSP or 
RRIF (tax free) in addition to your available 
lifetime contribution room.  
 
Any withdrawals from the FHSA that are not 
part of a home purchase or transfer into a retire-
ment account are treated as taxable income. To 
be eligible for an FHSA, you must be a resident 
of Canada, 18+ years of age, and qualify as a 
first-time homebuyer. The account can be active 
for 15 years or until the year you turn 71.  
 
Tax deductible contributions, tax-free growth, 
and the ability to roll unused amounts into an 
RRSP/RRIF without penalty are all clear rea-
sons why this account has created a buzz! Please 
reach out if you are interested in learning more! 

The First Home Savings Account 
(FHSA) is a powerful new account being 
launched in Canada and is designed to 
help first-time buyers enter the housing 
market. The government has approved 
this account to be used in conjunction 
with the RRSP Home Buyers' Plan 
(HBP) to better facilitate the purchase of 
a first home. 
 

The FHSA allows for an annual 
contribution of $8,000, with a lifetime 
contribution limit of $40,000. Like an 
RRSP, all contributions are tax-
deductible while growth is tax-free and 
any withdrawals remain tax-free if used 
towards purchasing a home. Participants 
can carry forward any unused 
contribution room to future years.  
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TheÊcommentsÊcontainedÊhereinÊareÊaÊgeneralÊdiscussionÊofÊcertainÊissuesÊintendedÊasÊgeneralÊinformationÊonlyÊandÊshouldÊnotÊbeÊreliedÊuponÊ
asÊtaxÊorÊlegalÊadvice.ÊPleaseÊobtainÊindependentÊprofessionalÊadvice,ÊinÊtheÊcontextÊofÊyourÊparticularÊcircumstances.ÊThisÊnewsletterÊwasÊ
written,ÊdesignedÊandÊproducedÊbyÊDavidÊMinerÊ&ÊAssociates,ÊaÊregisteredÊtradeÊnameÊwithÊInvestiaÊFinancialÊServicesÊInc.,ÊandÊdoesÊnotÊ
necessarilyÊreflectÊtheÊopinionÊofÊInvestiaÊFinancialÊServicesÊInc.ÊTheÊinformationÊcontainedÊinÊthisÊarticleÊcomesÊfromÊsourcesÊweÊbelieveÊ
reliable,ÊbutÊweÊcannotÊguaranteeÊitsÊaccuracyÊorÊreliability.ÊTheÊopinionsÊexpressedÊareÊbasedÊonÊanÊanalysisÊandÊinterpretationÊdatingÊfromÊ
theÊdateÊofÊpublicationÊandÊareÊsubjectÊtoÊchangeÊwithoutÊnotice.ÊFurthermore,ÊtheyÊdoÊnotÊconstituteÊanÊofferÊorÊsolicitationÊtoÊbuyÊorÊsellÊanyÊ
securities. MutualÊFundsÊareÊofferedÊthroughÊInvestiaÊFinancialÊServicesÊInc.ÊCommissions,ÊtrailingÊcommissions,ÊmanagementÊfeesÊandÊ
expensesÊallÊmayÊbeÊassociatedÊwithÊmutualÊfundÊinvestments. ÊPleaseÊreadÊtheÊprospectusÊbeforeÊinvesting.ÊMutualÊfundsÊareÊnotÊguaranteed,Ê
theirÊvaluesÊchangeÊfrequently,ÊandÊpastÊperformanceÊmayÊnotÊbeÊrepeated. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Some clients recently received a letter about the InvestorCOMÊ/ÊGoAnywhereÊcybersecurity 
incidents. As at the time of publishing, we understand that the impact of this data breach includes 
at least two mutual fund providers that use InvestorCOM for client communications. Impacted 
client data includes some combination of account numbers, fund codes, name, address, and social 
insurance number. Other financial information such as investment positions and account balances 
were not exposed in this incident. 
 
All impacted clients have been offered credit monitoring and alerts through TransUnion, identity 
theft protection services, fraud victim assistance, and up to $1,000,000 USD in identity theft 
insurance. 
 
Cyber security threats are increasing in frequency and sophistication; employed safeguards and 
countermeasures must remain equally vigilant. In our office, we monitor all client accounts daily 
to ensure transaction activity is authorized and accurate. We call clients for direct confirmation 
regarding any unexpected or irregular requests and will enforce use of signature authorization to 
verify client identity if needed.  
 
It is a good practice to regularly monitor your credit. Be weary of any individual seeking personal 
information online, via social media, or over the phone. We ask that if any clients have questions 
or require help establishing a TransUnion profile, please let us know.   

Data Integrity 

Comparing the FHSA and HBP 

FHSA HBP (RRSP)
Annual Limit $8,000 Subject to Earnings
Catch-up Limits 1-year Subject to Room
Tax-Deductibility a a

Lifetime Limit $40,000 Subject to Earnings
Unused Amounts Tax-free to RRSP/RRIF N/A
Vesting Period for Contributions None 90-days
Dollar Limit Full Account Balance $35,000
Tax-Free a a

Requirement to Repay r a

Account Duration 15 Years / Age 71 Subject to RRSP Rules
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